EEEEEEEEEEEEE

PLAINRIDGE PARK

Q2 2026 REPORT




RETAIL SPORTS WAGERING REVENUE AND TAXES
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Year Net Sports Sports
Wagering Revenue| Wagering Taxes

$575,358 $86,304
$641,653 $96,248
2025 Q3 $705,081 $105,762
Q4 $1,219,470 $182,921
Total $3,141,561 $471,234
Q1 $944,923 $141,738
Q2 $896,282 $131,978
2026 Q3
Q4
Total

In addition o the Retail Sportsbook, Plainridge Park has 20 sports wagering kiosks.



GAMING REVENUE AND TAXES

$43,494,439 $17,397,776 $3,914,500 $21,312,275
Q2 $46,342,475 $18,536,990 $4,170,823 $22,707,813
2025 Q3 $44,716,034 $17,886,414 $4,024,443 $21,910,857
Q4 $43,807,743 $17,523,097 $3,942,697 $21,465,794
Total $178,360,691 $71,344,277 $16,052,462 $87,396,739
Q1 $43,953,405 $17,581,362 $3,955,806 $21,537,168
Q2 $46,689,092 $18,675,637 $4,202,018 $22,877,655
2026 Q3
Q4
Total
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LOTTERY SALES

$678,106 $644,925 $33,181 5.14%

Q2 $710,754 $615,801 $94,953 15.42%
Q3 $666,543
Q4 $661,504
Total $2,588,773
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SPEND BY STATE
Q2 2026 Total Qualified Spend By State

= MASSACHUSETTS

42 95658 3% _ 34,539.14 2%

33,940.39 2% = TEXAS
92,825.37 6% = [LLINOIS
COLORADO

241,000.60 , 15%
255,415.54 16% = OHIO

889,757.83 56% 700,677.62 , 44%

= CALIFORNIA

= OTHER
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LOCAL SPEND
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Q2 2026 Massachusetts vs Host & Surrounding Community Qualified Spend

821,054.76 92%

/

32,228.62 4%
68,703.07 8%
31,404.21 4%

X

3,792.10 0%

\\ 478.14 0%

800.00, 0%

= OUTSIDE COMMUNITY
= WRENTHAM
= PLAINVILLE
FOXBORO
= MANSFIELD
» NORTH ATTLEBORO



VENDOR DIVERSITY
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Total Diversity Spend

Q2 2026 vs Goal

12%
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WBE Spend

m Goal

m Q2-2026

9%

6%

MBE Spend

6%

3%

VBE Spend

Certified

Women'’s Business Enterprise
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DIVERSE SPEND

Category! S Difference % Difference

WBE $155,395 $177,158 -$21,763 -14%

MBE $150,922 $70,363 $80,559 47%

VBE $92,055 $82,443 $9,612 11%

Total Diverse Spend $398,372 $329,965 $68,407 19%
Qualified Spend $1,590,435 $1,196,780 $393,655 33%

I'Includes vendors that are certified in multiple diversity categories. Spend is reported in all qualified categories.
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COMPLIANCE

Minors & Gl ts | DA & Minors &
Underage | Underage Minors &
Underage

. Underage
Expired, Weapons | Escorted foqnd Escorted found Underqge
Consuming

Invalid, | Fake ID
No ID Pz | e G Slot Sports Sl Alcoholic

G::Z':g Machines | Wagering Wagering Beverages

Prevented from Entering

Gaming Establishment

Total Minors! Underage?

April 30 3 é 17 0 4 0 0 0 0 0
May 49 2 22 20 0 S 0 0 0 0 0
June 45 é 21 (IS 0 3 0 0 0 0 0
Total 124 11 49 52 0 12 0 0 0 0 0

"'Person under 18 years of age
2Person 18-21 years of age
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EMPLOYMENT!: ALL EMPLOYEES?

Total # of Q2-26 Actual Q1-26 Actual
Employee Category| Percentage Goal Employees in Percentage of Percentage of
Category Total Employees | Total Employees

Diversity 15% 162 33% 33%
Veterans 2% 16 3% 3%
Women 50% 227 46% 46%
Local® 35% 136 28% 28%
MA Employees N/A 277 57% 56%

L All employees referenced in this slide were current as of Q2 2026
2 Total number of employees Q2 2026: 489
3Local includes Attleboro, Foxboro, Mansfield, North Attleboro, Plainville & Wrentham

Total 187

% of Total 100% 62% 38% 0
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EMPLOYMENT!: SPORTSBOOK?

Total # of Actual Percentage
Employee Category] Employees in of
Category Total Employees
Diversity ] /%
Veterans 0 0%
Women 5 33%
Local® 5 33%
Full-Time 9 60%

I All employees referenced in this slide were current as of Q2 2026
2 Total number of Sportsbook employees (does not include Sports restaurant employees) Q2 2026: 15
sLocal includes Attleboro, Foxboro, Mansfield, North Attleboro, Plainville & Wrentham
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EMPLOYMENT*!: SUPERVISOR AND ABOVE?

Total # of Actual Percentage
Employee Category] Employees in of
Category Total Employees
Diversity 17 20%
Veterans 5 6%
Women 28 33%

I All employees referenced in this slide were current as of Q2 2026
2 Total number of Supervisor and Above Q2 2026: 86
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D) ‘ PPC c ARES @ CREATING OUTSTANDING LEADERS
I" OUR DEVELOPMENT - (2, 2026 Toivest i the profession! s prsons development of TEAM VEMEERS by providing

exposure to diverse perspectives and expeniences, fostering growth and purpose-driven

leadership, and promoting seff-esteern and confidence in our team members.
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PPC: EMERGING LEADERS PROGRAM GRADUATION
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ACES OF PENN: TEAM MEMBERS OF THE QUARTER PPC: FAMILY



) ‘ P P c c A R E s (@ ENGABED TEAM MEMBERS
lll UUH TEAH uz Euzﬁ To provide training, work ensironments, events, actiwties. for TEAM MEMBERS to stay

mintivated, creative, and work well together to achieve shared goals. Our leaders should inspire
team members that are eager to keam and grow, and feel valued for their feedback.
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Hiolhers Qc:rg Hlemony Album

PPC: DIVERSITY MONTH LUNCH

FLAG DAY

Winners/
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Sugein Medero Ana Silva Jason Dymek

Happy Father’s Day!

Phank Voo Ini B Phela Sulomiwiiaal

Please stop by HR to claim your prize!

PPC: FATHERS DAY PPC: FLAG DAY PPC: HII] MONTH



m ‘ P P c c A R E s @ PARTNERING SUCCESS
III uun EUHHUHIT? B UE EDEB Working collaboratively with our commumnity partners and TEAM MEMBERS to help mobilize

resources and influence systems. Our team memibers will dedicate resources such as time,
funding, and people with the necessary skills to enhance the mission of our community parmners
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KENTUCKY DERBY DAY PFD SUPPORTING ROLLING THUNDER ROLLING THUNDER  COMMONWEALTH COMMITMENT TO MILITARY





