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 Led by President Deborah C. Jackson since 2011 

 Private, non-profit, nationally accredited institution with a public mission 
established in 1971

 45 year mission of providing accessible and affordable education to under-
represented individuals and communities

 An institution with a historically diverse student body reflecting our primary 
market and community base

 Array of academic programs:

Introduction to Cambridge College
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 Workforce development

 Undergraduate programs

 Graduate Programs

 In-seat offerings

 Online offerings

 Hybrid offerings

 Year Round – 3 Semesters

 Weekdays, nights and weekends



 Brand new Boston campus opened Fall 2017

 AY17 Student Enrollment: 3,529 

 Average Student Age: 36 years old

Over 70% eligible for financial aid

More than 36,000 alumni; with significant roots in Greater Boston
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 One of the Best Schools for Latinos [Latino Leaders Magazine]

 Recognized as a Hispanic Serving Institute

 Recognized by the Boston Business Journal as one of the Largest MBA 
Programs in Massachusetts (Fall 2017)

 Top 5 Business Schools for African Americans [National Center for 
Education Statistics]

 Ranked #7 for Most Ethnically Diverse Colleges in America [Best College 
Reviews]

 Official Designation as Military Friendly School – 5 consecutive years
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Partnership with Wynn

The core principles of our partnership agreement consist of:

 Commitment to diversity, access, and affordability in alignment with 
Cambridge College’s mission

 Career focused outcomes 

 Future opportunities for higher education

 Shared commitment to communities of Greater Boston

Dedication to ensuring a positive economic impact to the region

Cambridge College Presentation to the Massachusetts Gaming Commission 5



Greater Boston Gaming Career Institute Concept

 Strategically located in close proximity to Wynn Boston Harbor 

Dedicated space to house and deliver the training program

 Accessible and flexible delivery model – days, nights and weekends 
delivered in 4-6 week modules

 Affordable program offerings

 Commitment to partner with Community Based Organizations and 
Community Colleges to ensure diverse and local student pipelines

 Faculty with gaming and surveillance expertise

 Committed to ensuring rigorous gaming instruction
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Greater Boston Gaming Career Institute Concept

Location: 510 Rutherford Ave

Floor Plan
7,253 RSF

Hood Park Site Plan
View of 510 Rutherford Entry Lobby



Next Steps

 Signed MOA with Wynn

 Initiate gaming school license with guidance from MA Gaming Commission

 Pursue funding options for scholarships and student engagement

 Establish relationships with community-based organizations to recruit a 
diverse student body 

 Develop collaborations with education and training providers, such as 
BHCC, RCC, Everett High School, Boston PIC, Metro North Regional 
Employment Board and other workforce development boards 

 Launch Greater Boston Gaming Career Institute in Summer 2018 to 
prepare for Wynn Boston Harbor’s June 2019 grand opening
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CC Boston

2

Hood Park Campus
500 Rutherford Avenue 
Boston, Massachusetts

CC Boston



Primary Goal for the Move:

• To address needs defined by our strategic plans and to 
significantly improve the ability of Cambridge College to 
evolve, advance and deliver programs and services that 
ensure success for all of our students.

Selection Criteria for the Site:

• Centrally located

• Existing amenities

• Parking and public transportation 

• Opportunities to expand

1
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Conceptual Design:

• Utilizes 108,000rsf of space on two floors

• Organize the Campus as a series of functional neighborhoods

• Connect all neighborhoods and public amenities via “Main 
Street” – the activated public thoroughfare

• Optimize access to natural light throughout the plan

• Create opportunities for engagement and community 
building

• Reinforce collaboration and functional efficiency in the siting 
of departments, teams and offices throughout 

CC Boston
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CC Boston



6

Reception Lobby Main Street @Town Commons

Flexible ClassroomsStudent Lounge

CC Boston
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New Science Lab Computer Lab

Academic Administration Offices 2nd Floor Faculty Center

CC Boston



8

CC Boston



CC Boston



 

 

Cambridge College Presentation to the Massachusetts Gaming Commission - March 2018 

 

 

 

 

 

 

 

Leadership: President Deborah C. Jackson   



Eastern Bank Board of Directors 

Elects Deborah Jackson as Lead 

Director 
Cambridge College president will be first woman to serve in the role 

  

 

 

NEWS PROVIDED BY 

Eastern Bank  

Jan 09, 2018, 09:30 ET 

SHARE THIS ARTICLE 

  

  

BOSTON, Jan. 9, 2018 /PRNewswire/ -- Eastern Bank, America's oldest and largest mutual 

bank, today announced Deborah Jackson will lead its Board of Directors, effective January 1, 

2018. Jackson is the first woman and 2nd person of color to serve as Eastern's Lead Director in its 

200-year history. She joined Eastern's Board of Directors in 2000 and most recently served as 

Chair of the Nominating and Governance Committee. Jackson succeeds Wendell Knox, who has 

served as Lead Director since 2009 and as a member of Eastern's Board since 1995. 

 

Eastern Bank Board of Directors Elects Deborah Jackson as Lead Director 

"Since joining our Board, Deborah has been one of our leading voices in 

further elevating Eastern's mission and commitment to social justice and 

sustainability causes," said Bob Rivers, Chairman and CEO of Eastern 

Bank. "Her business acumen, keen perspective, experience leading some of 

our area's most prominent organizations, and deep and extensive 

connections throughout Greater Boston have been critical to our success and 

our ability to better meet the needs of our customers, colleagues and the 

many communities we serve. I am extremely delighted and privileged to 

have the opportunity to work with Deborah as my partner in leading Eastern 

as we begin our third century." 

https://www.prnewswire.com/news/eastern-bank
javascript:void(0)
javascript:void(0)


Ms. Jackson currently serves as President of Cambridge College, an institution she has led since 

2011. Like CEO Rivers, in 2017 she was named a member of the Boston Business Journal's 2017 

Power 50. Prior to Cambridge College, Jackson served as CEO of the American Red Cross 

of Eastern Massachusetts, Vice President of the Boston Foundation, and on numerous nonprofit 

boards for companies dedicated to health, human services, and education. 

Ms. Jackson also currently serves on the board of John Hancock Investments and the 

Massachusetts Women's Forum. She served previously on the board of the Boston Stock 

Exchange and Harvard Pilgrim Health Plan. 

"Eastern is an organization that 'walks the walk' when it comes to the issues that matter to our 

communities. It has been my privilege to serve as a member of the Board of Directors for the last 

17 years and I am honored to accept the Lead Director position," said Jackson of her new role. "I 

feel fortunate to work with Bob Rivers, one of the most visionary and innovative CEOs 

in Boston, and I'm grateful for the dedication and leadership of Wendell Knox as our Lead 

Director over the past 8 years. Wendell has set the bar incredibly high, and I look forward to 

working with him on our transition over the course of this year." 

Today over 40 percent of Eastern's Board is comprised of women, people of color, and members 

of the LGBTQ community, with the goal of continuously increasing diverse representation. The 

company was recently named to the GetKonnected15 list, which 

showcases Massachusetts companies with notable board diversity. 

About Eastern Bank 

Founded in 1818 and based in Boston, Eastern Bank is America's oldest and largest mutual bank, 

with over $10 billion in assets and over 120 locations serving communities in 

eastern Massachusetts, southern and coastal New Hampshire and Rhode Island. Eastern provides 

exceptional access to fairly priced banking, investment and insurance products and services for 

consumers and businesses of all sizes. 

Eastern Bank, which includes Eastern Wealth Management and Eastern Insurance, is known for 

its outspoken advocacy and community support that has exceeded more than $107 million in 

charitable giving since 1999. An inclusive company, Eastern employs 1,900 deeply committed 

professionals who value relationships with their customers, colleagues and communities. Join us 

for good at www.easternbank.com. 

SOURCE Eastern Bank 

Related Links 

http://www.easternbank.com 

http://d279m997dpfwgl.cloudfront.net/wp/2017/03/0329_gk15-list.pdf
http://www.easternbank.com/
http://www.easternbank.com/
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where 
my career  
starts

U n d e r g r a d u a t e 
V i e w b o o k



1
AT CAMBRIDGE COLLEGE, we understand that your future depends  

on finding the right fit between you and your school. Our School of 

Undergraduate Studies offers a highly collaborative adult learning 

model that has made success possible for thousands of graduates.  

We’d like to create possibilities for you, too.

We offer flexible class schedules, online courses, affordable tuition, and 

a career-oriented curriculum taught by both practicing professionals 

and acclaimed professors. The School of Undergraduate Studies offers 

degree programs geared toward today’s needs and tomorrow’s potential. 

Accelerated learning options and companion locations that are accessi-

ble by mass transit make learning at Cambridge College both practical 

and convenient.

No one does more than Cambridge College to provide high quality  

educational programs that are accessible, student-centered, and life 

changing. If you’re ready to step forward, we’ll help you find your way. 

why cambridge 
college?



Raymond Zapata, BA Multidisciplinary Studies Candidate 

“My older cousins asked what my plans were after high school, and I really never had  

a straight answer for them… Now, I am almost done with school, [but] being a full-time 

parent, student, and employee is a lot of hard work. I am happy where I am in life and  

all of the things I have accomplished, and cannot wait to start teaching and inspiring  

my students to be great, giving them motivation and hope.”

“I am happy where I am in 
life and cannot wait to start 
teaching my students.”

1



67%

Cambridge College  
by the Numbers

Our tuition rate is among the 

country’s most affordable for 

a four-year private non-profit 

college. Let our financial aid 

experts help you navigate the 

federal financial aid and grants 

process for additional support!

$401average cost 
per credit hour 

of students 
are ages 25+

Our alumni are change agents in the schools 

in which they teach and lead; the companies 

that they manage; the health care and social 

sciences agencies in which they work, and 

the communities in which they live.

35,000

alumni span 
the globe 

You’ll be engaged in classes with other adult learners who understand your need  

to balance school with responsibilities such as work, family, and other priorities.



Undergraduate 
Degrees and  
Certificates 

Bachelor of Science 

■■ Accelerated BS to MBA 

■■ Health Care Management

■■ Human Services 

■■ Management Studies

■■ Managerial Accounting

■■ Natural & Applied Sciences

■■ Wellness & Health Promotion

Certificate 

■■ Alcohol & Drug Counseling

Bachelor of Arts 

■■ Early Childhood Education  

& Care

■■ Multidisciplinary Studies

■■ Psychology

Our small class sizes and interactive 

learning model mean you get the level 

of attention you need to make the most 

of our courses.

16:1student to 
educator/
mentor ratio

We’re proud to partner with dozens  

of government, academic, and business 

partners to expand resources available 

to you, advocate on your behalf, and 

enhance your overall Cambridge 

College experience.

37community partners  
to connect with

Cambridge College  
by the Numbers
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“This balance allowed me to push the 
boundaries of my perspectives, to create 
myself instead of simply finding myself…”



	 �Classes that fit around you and your life. We offer day, evening, 

weekend, and online courses, as well as an accelerated summer 

term and week-long intensive courses.

	� �A degree that won’t break the bank. Cambridge College is an 

affordable option for most students, especially when you compare 

tuition costs with other four-year, non-profit colleges.

	� �Flexible, caring faculty who understand you. Cambridge College 

professors are national experts at working with adult learners and 

are eager to share their real world experience with you. 

	 �Easy-to-access campus locations, including online course 

options. Attend classes at one of three campus locations around 

the state, at our campus in Inland Empire, CA, or online. 

The Cambridge College  
Difference

Cynthia Osemwegie, BA in Psychology, Class of 2007

“The educational environment was conducive to learning and offered support 

to adult learners, as well as a rigorous education. This balance allowed 

me to push the boundaries of my perspectives, to create myself instead of 

simply finding myself…my perspectives have broadened and my goals have 

blossomed. I am proud of my personal and professional successes thus far.  

I truly believe that a Bachelor’s degree from Cambridge College has made 

all the difference.”

5



“I love the fact that 
Cambridge College 
offers week-long and 
weekend intensive 
classes.”



2
As a national non-profit leader in adult learning for over 

forty-five years, we’ve helped students through every step of their 

undergraduate education experience. Our programs take into 

account where you are and where you want to be.

learning that 
fits your life 

Alycia Manganaro, BA Early Childhood Education and Care Candidate

“Cambridge College has helped me develop my academic skills, allowing me  

to be more confident and successful in my studies. I have met some great people 

and very intelligent professors. I love the fact that Cambridge College offers 

week-long and weekend intensive classes. These types of classes are great.”

7



5 Reasons Why Cambridge College 
Is a Great Fit for You

Enjoy the Flexibility of Our Rolling  
Admissions Policy. 

We accept applications for admission year-round, with enrollment options 

that let you start classes when it’s convenient for you. Our admissions 

team works with you to make sure Cambridge College is a good fit with 

your academic and career goals, and can help you transfer up to 90 

hours of academic credit from other accredited institutions or programs. 

Benefit From a Broad Selection  
of Customizable Study Options.

Our majors are a unique blend of general education classes, diverse 

elective options, and focused field-specific coursework that showcase your 

skills and demonstrate career readiness to potential employers. We also 

offer focused and independent study options so you can pursue other edu-

cational opportunities beyond traditional course offerings. 

1

2



3

4
5

Take Advantage of Our Distinct Advising  
and Coaching Support.

Continue developing professional skills with the help of our Undergrad-

uate Academic Advising Office, as well as one-on-one personal and 

professional coaching offered through our Integrated Student Success 

Program. Both of these services are dedicated to helping you become  

a successful student and graduate of Cambridge College. 

Access Online Support 24/7.

All of our students can “visit” the Cambridge College Online Library 

(CCOL) anytime, with thousands of periodicals, journals, and books just  

a click away as part of our fully searchable online database. The CCOL  

is staffed by your online librarian 24 hours a day, meaning you’ll have  

a go-to resource ready to help you complete classwork in a way –  

and at a time – that works with your schedule. 

Prepare for What’s Next With the Help  
and Support of Our Career Center.

Whether you’re looking for help polishing a resume, need interview tips, 

or don’t know where to start looking for your next opportunity, our Career 

Center team is there for you. In-person and virtual resources available to 

students in all degree programs at all campus locations let you discover, 

explore, experience, and pursue opportunities that lie ahead.

9



3
ready to 
succeed
At Cambridge College, we recognize that success looks 

different for each student. Regardless of what you choose to study, 

you’ll graduate ready to take the next step in building a career you 

care about. A Cambridge College undergraduate degree allows 

you to incorporate what you’ve learned into your field, developing 

confidence and professional contacts. You’ll build critical thinking and 

effective communication skills, expand your creative problem-solving 

skills, learn how to build and effectively manage teams, and enjoy the 

financial and emotional rewards that come from helping others.

Domenic D’Orsi, BA Multidisciplinary Studies Candidate, and Army veteran 

“I have been able to reach all of my educational goals as a full-time student,  

with flexibility of schedule, while maintaining a full-time career and supporting 

my family. I do not believe I could achieve all that I have in the time frame that  

I did at another, less accommodating institution.” 

10



“I do not believe I could achieve  
all that I have in the time frame that  
I did at another, less accommodating 
institution.”

11



Bachelor of Science in Management Studies

Ready yourself to work in for-profit and non-profit environments with 

our program’s comprehensive curriculum. You’ll master the skills 

and strategies needed to effectively manage people and navigate 

complex business challenges, and serve as a leader in a variety of 

management situations.

Bachelor of Science in Managerial Accounting

Drive organizational success through solid accounting practices and 

financial management; master cost accounting, external and internal 

auditing, and build a strong foundation on the information technology 

required for a fully automated accounting system. Our curriculum aligns 

with the learning outcomes, practical skills, and knowledge that the 

Institute of Management Accountants has identified as essential to 

the field; it also complies with the practical experience and academic 

requirements of the CMA certification examination.

Degree Programs

12



Bachelor of Science in Health Care Management 

Learn the skills and knowledge essential for managerial and administra-

tive careers in health care. Our curriculum corresponds with the practical 

and operational needs of today’s health care institutions, which means 

that you’ll be ready for a rewarding career in a variety of health care set-

tings or for further study.

Bachelor of Arts in Early Childhood Education  
& Care

Prepare to move up the career ladder in early education and care with 

coursework that helps you develop the competencies defined by the 

Massachusetts Department of Early Education and Care (EEC). In addition, 

core coursework addresses issues of social justice and inclusion of all 

children, focusing on special needs, diversity, and English language learn-

ers. Electives enable you to tailor studies to your particular career goals 

within the field.

Bachelor of Science in Wellness & Health Promotion

Transform your ability to educate, coach, and support individuals and 

organizations to lead healthier lifestyles into an exciting health and well-

ness career. Our program weaves together fundamental health science 

principles, as well as the history, philosophy, and theory behind fitness 

and wellness to prepare you for a variety of health-oriented careers or 

advanced graduate programs.

13



Bachelor of Science in Natural & Applied Sciences

Get the hands-on training across scientific disciplines you need to 

integrate scientific thought and analysis throughout your course of 

study. You’ll be prepared with the academic training and analytical 

skills to work in a variety of science-related fields such as biotechnol-

ogy, biological research, information technology, health science, and 

environmental science. The core courses within the degree also pro-

vide you with a strong foundation to support graduate studies within 

the life sciences and other emerging scientific fields. 

Bachelor of Arts in Psychology 

Prepare yourself to apply a variety of professional skills in clinical, 

educational, and human services settings, or wherever else your 

future career may take you. We also provide you with an exceptional 

foundation for pursuing graduate level study or further licensing and/ 

or certification.

Degree Programs (cont.)



Bachelor of Science in Human Services

Take your interest in and appreciation for public and private social 

support systems to the next level. Theory and practice are combined 

in a variety of innovative courses focused on the latest research and 

developments in human services. You’ll graduate ready to put holis-

tic ideas and collaborative concepts into practice in your career or in 

further studies.

Bachelor of Arts in Multidisciplinary Studies

Open a variety of career advancement and exploration paths with our 

most flexible degree option. Our Multidisciplinary Studies program is 

ideal if you’re a student with broad academic interests looking to trans-

form your passions into tangible career-ready skills through a broad 

selection of liberal arts courses.

Alcohol & Drug Counseling Certificate 

Get certified or licensed as part of a program that provides profes-

sional training and gives you the support skills you need to provide 

treatment, education, and prevention for those affected by substance 

abuse/addiction. 

15



Programs of study are subject to change. Please refer to our website 

for program updates or curricular changes/modifications.

The School of Undergraduate Studies offers multiple concentra-

tion options that can be creatively paired with degree programs. 

Concentrations include: 

■■ Accounting 

■■ Addiction Studies

■■ Community Building

■■ Education

■■ Expressive Therapies

■■ Family Studies

■■ General Management 

■■ Health Care Management

■■ Holistic Studies 

■■ Hospitality Management 

■■ Information Technology 

and eBusiness

■■ Juvenile Justice Studies 

■■ Legal Studies

■■ Organizational Psychology

■■ Peace and Justice Studies

CONCENTRATIONS

16



Call us at 1.800.829.4723 or email info@cambridgecollege.edu  

to start putting together your Cambridge College experience. 

We’ll build a schedule that works for you, taking into account 

where you’re starting and every step in between, to create  

a career and future you can count on.

For more information 

Tel: 1.800.829.4723  

Email: info@cambridgecollege.edu

Follow us for schoolwide 
information, news, and 
upcoming events

  	 facebook.com/cambridgecollege 

	 @CambridgeCollg 

	 @CambridgeCollege_edu

Next Steps



Cambridge College Main Campus	 1.800.829.4723

�Cambridge College Lawrence	 617.873.0484

Cambridge College Springfield 	 413.747.0204 

Cambridge College Puerto Rico	 787.296.1101

Cambridge College Southern California	 909.635.0250

Our Campuses

Cambridgecollege.edu

Cambridge College is accredited by the Commission on Insti

tutions of Higher Education of the New England Association  

of Schools and Colleges, Inc.

Inquiries regarding the accreditation status by the Commission 

should be directed to the administrative staff of the institution. 

Individuals may also contact: Commission on Institutions of 

Higher Education, New England Association of Schools and 

Colleges, 3 Burlington Woods Drive, Suite 100, Burlington, MA 

01803-4514; 781.425.7785 or via email at cihe@neasc.org.
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Bachelor of Science

Management Studies  • CIP code 520201

120 credits

Program Description
The Bachelor of Science in Management presents a comprehensive 
management curriculum that equips students with the skills neces-
sary to work in for-profit and not-for-profit organizations. Our students 
learn directly from practicing scholar-professionals, many of whom are 
distinguished area business leaders. The Cambridge College  
practicing professional teaching model gives students the oppor-
tunity to learn both management theory and effective, practical 
management techniques. By combining research, theory and prac-
tice, graduates will be prepared with the skills that will enable them to 
manage both people and complex issues.

Required courses provide a practical framework to the management 
curriculum, including the history of management theory, structures of 
for-profit and not-for-profit organizations, and theories of leadership. 
Students will gain knowledge of strategic planning, diversity issues 
in the workplace, financial requirements, human resource planning, 
and ethics. Along with these skills graduates will be prepared with 
an understanding of marketing and sales skills, and technological 
advances in the corporate and not-for-profit environments.

Final Project — Students complete a culminating research project in 
management related to their own personal and professional inter-
ests. Students demonstrate their mastery of management content 
and methodology, and apply their academic experience to a learning 
project that interests and challenges them.

Program Outcomes
•	 Essential management skills, including effective professional com-

munication, human relations, teamwork, and negotiation.
•	 Theoretical and practical understanding of business processes and 

organizational systems.
•	 Practical business skills in accounting, economics, ethics and 

finance.
•	 Creating work environments that foster corporate social responsi-

bility, sustainability, and long-term growth.
•	 The importance of diversity in today’s global business environment, 

and develop skills to manage diverse organizations.
•	 The analysis of complex managerial and organizational situations, 

taking into account the larger context, strategy, policy, and ethics.
•	 Information systems, databases and Internet technology as man-

agement tools.

Careers and Further Study
Graduates will be prepared for employment as team members and 
managers within corporate and non-profit organizations. Areas of 
employment may include sales, marketing, finance, information 
technology, e-business, general management, human resources and 
hospitality.

The undergraduate management program additionally prepares stu-
dents for graduate study in management, economics, finance, human 
resources, sales and marketing.

General Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 42 credits
LRN175	 Principles & Processes of Adult Learning . . . . . . . . . . .            3
WRT101	 College Writing I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
CTH225	 Foundations of Critical Thinking . . . . . . . . . . . . . . . . . .                   3
MAT101	 College Math I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3
CMP130	 Introduction to Computer Applications . . . . . . . . . . . . .              3
CMP230	 Information Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
WRT102	 College Writing II. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
MAT102	 College Math II. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3

WRT101-102 and MAT101-102 may by waived if equivalent courses 
have been accepted in transfer. Credits will be replaced with open 
electives. WRT201 required if both WRT101-102 are waived; not 
required for students completing WRT101-102 at Cambridge.  
WRT090 and MAT100 required if assessment indicates need.

Arts & Humanities. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      6
Natural & Physical Sciences. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               6
Social Sciences . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        6

Open Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      36 credits
Choose electives and/or concentrations to support your academic 
interests and professional goals.

Management Studies Major . . . . . . . . . . . . . . . . . . . . .                     42 credits
BSM200	 Introduction to Business. . . . . . . . . . . . . . . . . . . . . . . .                         3
BSM300	 Economics for Managers . . . . . . . . . . . . . . . . . . . . . . .                        3
BSM305	 Principles of Managing Organizations. . . . . . . . . . . . . .               3
BSM310	 Organizational Theory & Behavior. . . . . . . . . . . . . . . . .                  3
BSM315	 Diversity in the Workplace. . . . . . . . . . . . . . . . . . . . . . .                        3
BSM320	 Operations Management. . . . . . . . . . . . . . . . . . . . . . . .                         3
BSM325	 Marketing. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    3
BSM330	 Financial Accounting. . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
BSM332	 Financial Management (preq. BSM330). . . . . . . . . . . . .              3
BSM335	 Human Resources Management. . . . . . . . . . . . . . . . . .                   3
BSM340	 Information Systems & Databases. . . . . . . . . . . . . . . . .                  3
BSM345	 Business Ethics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
MAT201	 Introduction to Statistics. . . . . . . . . . . . . . . . . . . . . . . .                         3

BSM490	 Management Capstone Project. . . . . . . . . . . . . . . . . . .                    3

Management Programs

Online courses: No more than 49% of your Cambridge College 
courses may be fully-online. International students may take only one 
fully-online course in any term.

Degree completion: General education requirements may be satis-
fied by an associate’s degree or 60 credits of prior courses that meet 
all general criteria for transfer; up to 90 credits may be accepted. 
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Bachelor of Science

Managerial Accounting  • CIP code 520201

120 credits

Program Description
The Bachelor of Science in Managerial Accounting gives students the 
skills and academic background to work in managerial accounting, 
and to sit for the Institute of Managerial Accountants’ (IMA) Certi-
fied Managerial Accountant (CMA) examination*. The curriculum 
focuses on the practical skills and knowledge-base which the IMA has 
identified as essential to the field, and these learning outcomes and 
coursework are directly aligned with the practical experience and  
academic requirements of the CMA certification examination. Gradu-
ates will be well prepared to work in this exciting and growing field, 
with both the knowledge and application-based training to make 
important institutional decisions based on sound financial principles.

*Full IMA certification requires an earned bachelor’s degree in finance, 
accounting or economics, successful passing of the CMA exam, and 
two years of documented work experience in preparation of finan-
cial statements, financial planning and analysis, auditing (external or 
internal), budget preparation and reporting, corporate investment 
decision making, or costing analysis (this experience requirement can 
be earned prior to, or within 7 years of passing the CMA examination).

Program Outcomes
•	 Planning, budgeting and forecasting
•	 Performance management 
•	 Cost management
•	 Internal controls 
•	 Professional ethics for management accounting professionals.
•	 Financial statement analysis 
•	 Corporate finance 
•	 Decision analysis and risk management 
•	 Investment decision 

Careers and Further Study
Graduates of the Managerial Accounting degree are well equipped 
to work in finance, book-keeping and accounting positions within 
private, public, profit and non-profit organizations. Additionally, stu-
dents are prepared for graduate studies in accounting, finance and 
economics.

General Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 42 credits
LRN175	 Principles & Processes of Adult Learning . . . . . . . . . . .            3
WRT101	 College Writing I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
CTH225	 Foundations of Critical Thinking . . . . . . . . . . . . . . . . . .                   3
MAT101	 College Math I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3
CMP130	 Introduction to Computer Applications . . . . . . . . . . . . .              3
CMP230	 Information Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
WRT102	 College Writing II. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
MAT102	 College Math II. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3

WRT101-102 and MAT101-102 may by waived if equivalent courses 
have been accepted in transfer. Credits will be replaced with open 
electives. WRT201 required if both WRT101-102 are waived; not 
required for students completing WRT101-102 at Cambridge.  
WRT090 and MAT100 required if assessment indicates need.

Arts & Humanities. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      6
Natural & Physical Sciences. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               6
Social Sciences . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        6

Open Electives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      36 credits
Choose electives and/or concentrations to support your academic 
interests and professional goals.

Managerial Accounting Major  
Required Courses. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   42 credits
BSM409	 Budget Preparation & Reporting. . . . . . . . . . . . . . . . . .                   3
BSM345	 Business Ethics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
BSM405	 Corporate Finance and Investments. . . . . . . . . . . . . . .                3
BSM481	 Cost Management & Internal Controls. . . . . . . . . . . . . .               3
BSM493	 Decision Analysis and Risk Management. . . . . . . . . . . .             3
BSM315	 Diversity in the Workplace. . . . . . . . . . . . . . . . . . . . . . .                        3
BSM330	 Financial Accounting. . . . . . . . . . . . . . . . . . . . . . . . . . .                            3
BSM332	 Financial Management (preq. BSM330). . . . . . . . . . . . .              3
BSM494	 Financial Statement Analysis. . . . . . . . . . . . . . . . . . . . .                      3
BSM482	 Internal and External Auditing. . . . . . . . . . . . . . . . . . . .                     3
BSM355	 Performance Management. . . . . . . . . . . . . . . . . . . . . .                       3
BSM411	 Planning, Budgeting and Forecasting . . . . . . . . . . . . . .               3
MAT201	 Introduction to Statistics. . . . . . . . . . . . . . . . . . . . . . . .                         3

BSM490	 Management Capstone Project. . . . . . . . . . . . . . . . . . .                    3

Management Programs

Online courses: No more than 49% of your Cambridge College 
courses may be fully-online. International students may take only one 
fully-online course in any term.

Degree completion: General education requirements may be satis-
fied by an associate’s degree or 60 credits of prior courses that meet 
all general criteria for transfer; up to 90 credits may be accepted. 
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Elective Concentrations 
Undergraduate Concentration

Holistic Studies . . . . . . . . . . . . . . . . . . . . . . . 18 credits

Holistic Studies is an integrated approach to psychology that 
addresses the relationship between mind, body and spirit. It draws 
from multidisciplinary, theoretical and cross-cultural sources includ-
ing contemporary mind-body approaches to healing. Holistic studies 
includes expressive art therapies and views the transformative nature 
of the arts as an important aspect of holistic psychology. Holistic 
perspectives are applied to human growth and development, psy-
chological disorders and clinical practice, wellness, and the nature of 
human potential. 

PSY120 Formative Ideas in Psychology  . . . . . . . . . . . . . . . . . . . 3
PSY325 Theories of Personality . . . . . . . . . . . . . . . . . . . . . . . . . 3

PSY316 Cross-Cultural Perspectives in Psychology . . . . . . . . . . 3
PSY345 The Spiritual Dimension: Psychological  
 & Educational Themes  . . . . . . . . . . . . . . . . . . . . . . . . . 3
PSY376 Psychological & Therapeutic Dimensions of the Arts . . . 3
PSY428 Holistic Psychology: An Integrated Approach  . . . . . . . . 3

Undergraduate Concentration

Hospitality Management . . . . . . . . . . 18 credits

Hospitality Management
systems in the hospitality industry. The primary focus is on restaurant 
front of the house and back of the house management, and on hotel 
management. Students can become more valuable individual con-
tributors, outstanding team members, and managers of organizations 
within the hospitality industry.

BSM200  Introduction to Business  . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM325 Marketing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM330 Financial Accounting . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

BSM431 Introduction to Hotel & Restaurant Operations  
 . . 3

BSM432 Hospitality Operations Management . . . . . . . . . . . . . . . 3
BSM433 Hospitality Marketing, Sales & Food Promotion . . . . . . . 3
BSM434 Advanced Hospitality Operations  . . . . . . . . . . . . . . . . . 3
BSM435 Food & Beverage Cost Control . . . . . . . . . . . . . . . . . . . 3
BSM436 Legal Issues in the Hospitality Industry  . . . . . . . . . . . . . 3

Undergraduate Concentration

Information Technology 
& Ebusiness . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 credits

Information Technology & E-Business prepares students to develop 
strategies for managing infrastructure design, server management, 
security, e-business strategy and marketing. Graduates gain an over-
view of the technologies for electronic commerce on the Internet and 
current trends with respect to the technology of the World Wide Web, 
and explore various e-business models. 

e: BSM200  Introduction to Business  . . . . . . . . . 3

BSM413 Strategic Business Planning . . . . . . . . . . . . . . . . . . . . . 3
BSM406 Introduction to E-Business  . . . . . . . . . . . . . . . . . . . . . . 3
BSM420 Internet Marketing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM460 Database Management . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM470 Project Management . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM475 Information Technology . . . . . . . . . . . . . . . . . . . . . . . . . 3

Undergraduate Concentration

Juvenile Justice Studies  . . . . . . . . . . . . . 15 credits

Juvenile Justice Studies provide students interested in working with 
adolescents and the juvenile justice system with a solid introduc-
tion into the history of youth services, current theories of adolescent 
development, and the impact of community disadvantage, child 
abuse and neglect on behavior.

JUS350 Introduction to Juvenile Justice . . . . . . . . . . . . . . . . . . . 3
PSY359 Understanding Child Abuse and Neglect . . . . . . . . . . . . 3
JUS377 Legal Processes for Reporting Child Abuse  . . . . . . . . . 1 
 (PSY359 required concurrently)
PSY330 Adolescents in Search of Belonging  . . . . . . . . . . . . . . . 3
JUS225 Introduction to Social Justice  . . . . . . . . . . . . . . . . . . . . 3
Two 1-credit JUS electives  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

Continued
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Elective Concentrations 
Undergraduate Concentration

Holistic Studies . . . . . . . . . . . . . . . . . . . . . . . 18 credits

Holistic Studies is an integrated approach to psychology that 
addresses the relationship between mind, body and spirit. It draws 
from multidisciplinary, theoretical and cross-cultural sources includ-
ing contemporary mind-body approaches to healing. Holistic studies 
includes expressive art therapies and views the transformative nature 
of the arts as an important aspect of holistic psychology. Holistic 
perspectives are applied to human growth and development, psy-
chological disorders and clinical practice, wellness, and the nature of 
human potential. 

PSY120 Formative Ideas in Psychology  . . . . . . . . . . . . . . . . . . . 3
PSY325 Theories of Personality . . . . . . . . . . . . . . . . . . . . . . . . . 3

PSY316 Cross-Cultural Perspectives in Psychology . . . . . . . . . . 3
PSY345 The Spiritual Dimension: Psychological  
 & Educational Themes  . . . . . . . . . . . . . . . . . . . . . . . . . 3
PSY376 Psychological & Therapeutic Dimensions of the Arts . . . 3
PSY428 Holistic Psychology: An Integrated Approach  . . . . . . . . 3

Undergraduate Concentration

Hospitality Management . . . . . . . . . . 18 credits

Hospitality Management
systems in the hospitality industry. The primary focus is on restaurant 
front of the house and back of the house management, and on hotel 
management. Students can become more valuable individual con-
tributors, outstanding team members, and managers of organizations 
within the hospitality industry.

BSM200  Introduction to Business  . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM325 Marketing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM330 Financial Accounting . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

BSM431 Introduction to Hotel & Restaurant Operations  
 . . 3

BSM432 Hospitality Operations Management . . . . . . . . . . . . . . . 3
BSM433 Hospitality Marketing, Sales & Food Promotion . . . . . . . 3
BSM434 Advanced Hospitality Operations  . . . . . . . . . . . . . . . . . 3
BSM435 Food & Beverage Cost Control . . . . . . . . . . . . . . . . . . . 3
BSM436 Legal Issues in the Hospitality Industry  . . . . . . . . . . . . . 3

Undergraduate Concentration

Information Technology 
& Ebusiness . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 credits

Information Technology & E-Business prepares students to develop 
strategies for managing infrastructure design, server management, 
security, e-business strategy and marketing. Graduates gain an over-
view of the technologies for electronic commerce on the Internet and 
current trends with respect to the technology of the World Wide Web, 
and explore various e-business models. 

e: BSM200  Introduction to Business  . . . . . . . . . 3

BSM413 Strategic Business Planning . . . . . . . . . . . . . . . . . . . . . 3
BSM406 Introduction to E-Business  . . . . . . . . . . . . . . . . . . . . . . 3
BSM420 Internet Marketing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM460 Database Management . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM470 Project Management . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM475 Information Technology . . . . . . . . . . . . . . . . . . . . . . . . . 3

Undergraduate Concentration

Juvenile Justice Studies  . . . . . . . . . . . . . 15 credits

Juvenile Justice Studies provide students interested in working with 
adolescents and the juvenile justice system with a solid introduc-
tion into the history of youth services, current theories of adolescent 
development, and the impact of community disadvantage, child 
abuse and neglect on behavior.

JUS350 Introduction to Juvenile Justice . . . . . . . . . . . . . . . . . . . 3
PSY359 Understanding Child Abuse and Neglect . . . . . . . . . . . . 3
JUS377 Legal Processes for Reporting Child Abuse  . . . . . . . . . 1 
 (PSY359 required concurrently)
PSY330 Adolescents in Search of Belonging  . . . . . . . . . . . . . . . 3
JUS225 Introduction to Social Justice  . . . . . . . . . . . . . . . . . . . . 3
Two 1-credit JUS electives  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
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Elective Concentrations
Undergraduate Concentration

Accounting . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 credits

The Accounting Concentration helps students gain an understanding 

-
tion gives students the fundamental skills and academic background 
to apply contemporary accounting principles to their workplace.

BSM200 Introduction to Business  . . . . . . . 3
BSM330 Financial Accounting . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM332 Financial Management (preq. BSM330) . . . . . . . . . . . . . 3
BSM409 Budget Preparation & Reporting . . . . . . . . . . . . . . . . . . 3
BSM481 Cost Management & Internal Controls . . . . . . . . . . . . . . 3
BSM494 Financial Statement Analysis . . . . . . . . . . . . . . . . . . . . . 3

Undergraduate Concentration

Addiction Studies . . . . . . . . . . . . . . . . . . . . 18 credits

Addiction Studies is for counselors, case managers, residence 
managers, and advocates. This concentration considers the impact of 
substance abuse on individuals, families and communities. It explores 
theories regarding addiction, various treatment approaches, and the 
societal consequences. 

PSY120 Formative Ideas in Psychology  . . . . . . . . . . . . . . . . . . . 3
PSY325 Theories of Personality . . . . . . . . . . . . . . . . . . . . . . . . . 3

BHS401 Introduction to Addictions . . . . . . . . . . . . . . . . . . . . . . . 3
BHS411 Family Systems and Addictions . . . . . . . . . . . . . . . . . . . 3
BHS421 Mental Health and Substance Abuse . . . . . . . . . . . . . . . 3
BHS360 Ethical Issues in Substance Abuse  . . . . . . . . . . . . . . . . 3
BHS302 Women and Addictions  . . . . . . . . . . . . . . . . . . . . . . . . 3
BHS361 Adolescent Drug Prevention  . . . . . . . . . . . . . . . . . . . . . 3

Undergraduate Concentration

Community Building  . . . . . . . . . . . . . . . 12 credits

Community Building is for students planning careers in community 
work: building and organizing, developing programs and re-creating 
communities. The courses present an empowering approach to 
working with communities to improve conditions, expand opportuni-
ties and sustain positive change, by fostering relationships and social 
networks. 

BHS322 Dynamics of Power in Communities  . . . . . . . . . . . . . . . 3
BHS325 Community Planning & Development  . . . . . . . . . . . . . . 3
BHS340 Youth Development & Community Practice . . . . . . . . . . 3
BHS445 Leadership for Community Builders . . . . . . . . . . . . . . . . 3

Undergraduate Concentration

Education     . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 credits 
(does not satisfy licensure requirements)

EMC300 Classroom Management & Discipline  . . . . . . . . . . . . . . 3
EMC301 Integrated Language Arts & Reading . . . . . . . . . . . . . . . 3
EMC318 The Successful Inclusion Classroom . . . . . . . . . . . . . . . 3
EMC319 Social Foundations of Education . . . . . . . . . . . . . . . . . . 3
EMC420 Strategies for Teaching . . . . . . . . . . . . . . . . . . . . . . . . . 3
PSY310 Psychology of Learning . . . . . . . . . . . . . . . . . . . . . . . . . 3
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Elective Concentrations
Undergraduate Concentration

Expressive Therapies  . . . . . . . . . . . . . . . 18 credits

Expressive Therapies provides an interdisciplinary approach to 
psychology, human growth and the therapeutic encounter with an 
emphasis on the creative process as an important component of 
clinical insight and psychological healing. Having developed out of 

-
sive art modalities into a holistic, action-based approach to working 
with people with a broad spectrum of psychological and medical 
issues. Practitioners work with individuals, families and communities 
in a wide range of treatment settings including hospitals, clinics, com-
munity health centers, prisons, youth and geriatric institutions, as well 
as in private practice, often as part of treatment teams.

PSY120 Formative Ideas in Psychology  . . . . . . . . . . . . . . . . . . . 3
PSY325 Theories of Personality . . . . . . . . . . . . . . . . . . . . . . . . . 3
PSY376 Psychological & Therapeutic Dimensions of the Arts . . . 3
PSY403 Psychodrama & Drama Therapy . . . . . . . . . . . . . . . . . . 3
PSY407 Principles & Process of Art Therapy  . . . . . . . . . . . . . . . 3
PSY408 Movement & Healing . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

Undergraduate Concentration

Family Studies  . . . . . . . . . . . . . . . . . . . . . . . . 18 credits

Family Studies provides the knowledge and skills needed by prac-

are facing. Our emphasis on building on strengths, respecting and 
valuing what is important to families while providing care in a culturally 
humble way, serves to empower families as students learn how to 
assist them in the changes they are seeking. Students who focus in 
this area often go on to further studies in human growth and develop-
ment, human services, social work, marriage and family therapy, and 
family policy. Students may focus on working with families or family 
members, on family development, advocacy, case management, or 
policy.

BHS315 Understanding Family & Community Systems . . . . . . . . 3
BHS366 Family Interventions  . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BHS400 Family Life Cycle . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
BHS430 Families with Special Needs . . . . . . . . . . . . . . . . . . . . . 3
BHS365 Ethical Issues in Working with Families  . . . . . . . . . . . . . 3
BHS Elective . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

Undergraduate Concentration

General Management . . . . . . . . . . . . . . 18 credits

The General Management Concentration provides a practical 
framework for understanding contemporary management theory and 
practice. 

BSM200 Introduction to Business . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM305 Principles of Managing Organizations 
or  . . . . . . . . . . . . . 3
BSM310 Organizational Theory & Behavior . . . . . . . . . . . . . . . . . 3
BSM325 Marketing    or   BSM326   Strategies for Selling . . . . . . 3
BSM335 Human Resources Management . . . . . . . . . . . . . . . . . . 3
BSM345 Business Ethics  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

Undergraduate Concentration

Health Care Management . . . . . . . . 18 credits

Health Care Management provides students with a theoretical and 
practical understanding of health care administration. Students gain 

concepts within health care systems. The concentration covers the 
-

tices that insure proper management within the health care industry.

  BSM200 Introduction to Business  . . . . . . . . . 3

BSM350 Health Care Systems in the U.S. . . . . . . . . . . . . . . . . . . 3
BSM351 Human Resource Management in Health Care  . . . . . . . 3
BSM352 Health Care Economics  . . . . . . . . . . . . . . . . . . . . . . . . 3
BSM354 Legal Aspects of Health Care . . . . . . . . . . . . . . . . . . . . 3
SCI339 Epidemiology & Public Health . . . . . . . . . . . . . . . . . . . . 3
HCM301 Health Care Policy & Reform . . . . . . . . . . . . . . . . . . . . . 3

Continued
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Hospitality Pre-Apprenticeship Program 

 

The Cambridge College Hospitality Pre-Apprenticeship Program is designed to prepare individuals 
to enter and succeed in the hospitality industry. Created in partnership with the Massachusetts 
Executive Office of Labor and Workforce Development, the individual programs are geared towards 
various entry-level positions and are ideal for job seekers that aspire to build a career in hospitality. 
These programs promote a diverse and skilled workforce. 

Upon successful completion of the program, students will be issued a Certificate of Completion from 
the Commonwealth of Massachusetts, Executive Office of Labor and Workforce Development, 
Division of Apprentice Standards. Additionally, students will attend a hospitality career fair which will 
include hiring managers from many local restaurants, hotels, and other hospitality oriented 
organizations including MGM Springfield and members of the Greater Springfield Convention and 
Visitors Bureau. 

Classes begin February 26, 2018. 

Programs prepare students for the following positions. Click through to learn about each one and to 
register. 

Restaurant Servers 
Front Counter Team Member 
Casino Porters 
Busser/Runners 
Casino Cage Cashier 
Security Officers 
Guest Services Slots Representatives 

 

 

 

http://www.cambridgecollege.edu/non-credit-programs/restaurant-servers
http://www.cambridgecollege.edu/non-credit-programs/fountain-workers
http://www.cambridgecollege.edu/non-credit-programs/casino-porters
http://www.cambridgecollege.edu/non-credit-programs/bussersrunners
http://www.cambridgecollege.edu/non-credit-programs/casino-cage-cashiers
http://www.cambridgecollege.edu/non-credit-programs/security-officers
http://www.cambridgecollege.edu/non-credit-programs/guest-services-slots-representatives
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205 CMR:   MASSACHUSETTS GAMING COMMISSION
 

205 CMR 149.00: RACE HORSE DEVELOPMENT FUND
 

Section
 

149.01: Definitions 
149.02: Distributions from the Race Horse Development Fund 
149.03: Notice to Commission of Intent to Discontinue Racing 
149.04:  Race Horse Development Fund: Distributions; Escrow Accounts 

149.01: Definitions 

As used in 205 CMR 149.00, the following words and phrases shall have the following 
meaning, unless the context clearly requires otherwise: 

Commission is defined in M.G.L. c. 23K, § 2. 

Harness Race means a race involving standardbreds as defined in 205 CMR 3.02:  Definitions. 

Harness Racing Association means an association as defined in 205 CMR 3.02:  Definitions. 

Horse Race means a race involving thoroughbreds as defined in 205 CMR 4.02: Definitions. 

Horse Racing Association means an association as defined in 205 CMR 4.02: Definitions. 

Horse Racing Committee means the committee established pursuant to M.G.L. c. 23K, § 60(b). 

Horsemen has the meaning ascribed to the term in M.G.L. c. 23K, § 60 and refers to Harness 
Horsemen and Thoroughbred Horsemen respectively. 

Horsemen's Organization means the horsemen's organization that represents the horse owners 
and trainers at a meeting. 

License means a license to conduct a harness race, horse race, or both issued pursuant to 
M.G.L. c. 128A. 

Meeting means a meeting as defined in 205 CMR 3.02:  Definitions and 4.02:  Definitions,
 
respectively.
 

Race Horse Development Fund means the fund established pursuant to M.G.L. c. 23K, § 60.
 

Race Horse Development Fund Escrow Account means an escrow account established pursuant
 
to 205 CMR 149.03(2)(a) and 149.04.
 

Race Track is defined in M.G.L. c. 128A, § 1.
 

149.02: Distributions from the Race Horse Development Fund 

(1) The commission shall make distributions from the race horse development fund between 
harness racing associations and horse racing associations in accordance with the requirements 
of M.G.L. c. 23K, § 60, 205 CMR 149.02 and 149.04 and the recommendations of the horse 
racing committee. 

(2) A harness racing association or horse racing association shall distribute funds received from 
the race horse development fund in accordance with M.G.L. c. 23K, § 60(c) and 205 CMR 
149.04. 

(3) In order for a harness racing association or horse racing association to be eligible to receive 
funds from the race horse development fund such harness racing association or horse racing 
association shall comply with all safety standards adopted by the Commission and applicable to 
such harness racing association or horse racing association. 
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205 CMR:   MASSACHUSETTS GAMING COMMISSION
 

149.03: Notice to Commission of Intent to Discontinue Racing 

(1) A harness racing association or horse racing association shall provide the commission at 
least 30 days prior written notice of its intent to take any of the following actions: 

(a)   To discontinue harness races or horse races for the remainder of a harness meeting or 
horse meeting; 
(b)  To permanently discontinue harness races or horse races; 
(c)  To close a race track used for harness races or horse races; 
(d) To abandon or relinquish a license; 
(e)   To not apply for the renewal of a license; or 
(f)   To transfer a race track to any other entity. 

(2) Upon receipt of a written notice of intent pursuant to 205 CMR 149.03(1), or upon learning 
that the harness racing association or horse racing association has failed to timely notify the 
commission pursuant thereto or that any event described in 205 CMR 149.03(1)(a) through (f) 
has occurred or will occur, the commission may take one or more of the following actions: 

(a)   Hold a public hearing to determine: 
1. whether monies from the race horse development fund which the harness racing 
association or horse racing association would have received pursuant to M.G.L. c. 23K, 
§ 60, should be placed in a racing escrow account for distribution pursuant to 205 CMR 
149.04; 
2. whether to transfer monies from the race horse development fund which the harness 
racing association or horse racing association would have received pursuant to 
M.G.L. c. 23K, § 60 to a different harness racing association or horse racing association; 
3.   whether to transfer the harness racing association's or horse racing association's 
license to a different harness racing association or horse racing association; 
4.   whether to take any other action within its authority to protect: 

a. the interests of the commonwealth; 
b. employees or former employees of the harness racing association or horse racing 
association; 
c. harness racing horsemen and horse racing horsemen; and 
d. the intended beneficiaries of the race horse development fund, any other fund 
established pursuant to M.G.L. c. 23K, 128A or 128C, and any other fund to which 
the harness racing association or horse racing association was required to contribute. 

(b) Require the harness racing association or horse racing association to pay to the 
commission any amounts required pursuant to the terms of its license, M.G.L. c. 23K, 128A, 
and 128C, and 205 CMR 149.00 including, without limitation, all unclaimed winnings and 
breaks, assessments, taxes, and fees. 

149.04:  Race Horse Development Fund:  Distributions; Escrow Accounts 

(1) If the commission determines pursuant to 205 CMR 149.03(2)(a) that monies due to a 
harness racing association or horse racing association from the race horse development fund 
should be placed in an escrow account, the commission shall establish a race horse development 
fund escrow account to hold such funds and any interest thereon for distribution in accordance 
with M.G.L. c. 23K, § 60(c), the recommendations of the horse racing committee, and 205 CMR 
149.00. 

(2) The commission shall establish a separate race horse development fund escrow account 
concerning each harness racing association or horse racing association for which it determines 
such an account is necessary pursuant to 205 CMR 149.03(2)(a) 

(3)  The commission shall hold funds in such race horse development fund escrow accounts 
subject to the following requirements:  Monies held in a race horse development fund escrow 
account shall be held in escrow for no more than three years from the date of the Commission's 
determination to hold the funds in escrow.  After three years, any monies remaining in such race 
horse development fund escrow accounts shall be transferred or distributed by the commission 
in accordance with the recommendations of the horse racing committee. 



 

 

 

 

 

 
   

   

  

 

 
 

 

 

  

    

 

  

 

  

  

  
 

 
 

 

 

205 CMR:   MASSACHUSETTS GAMING COMMISSION
 

149.04: continued 

(4) (a)	   The commission shall make distributions from the race horse development fund or from 
a race horse development fund escrow account created under 205 CMR 149.03 because of 
a harness racing association as follows, in accordance with M.G.L. c. 23K, § 60 and 
205 CMR 149.00: 

1.   80% of the funds approved by the commission shall be paid weekly to a harness 
racing association.  If there is more than one harness racing association, such funds shall 
be divided between the harness racing associations at the discretion of the commission. 
Such funds shall be paid into a separate, interest-bearing purse account to be established 
by the harness racing association for the benefit of the harness racing horsemen.  The 
earned interest on this account shall be credited to the purse account and shall be 
combined with revenues from existing purse agreements to fund purses for live harness 
races consistent with those agreements, with the advice and consent of the harness racing 
horsemen. 
2. 16% of the funds approved by the commission shall be deposited by the Commission 
into an account for the benefit of the Massachusetts Standardbred Breeding Program 
authorized by the commission. 
3. 4% shall be used to fund health and pension benefits for the members of the 
horsemen's organizations representing the owners and trainers at the harness horse racing 
association's race track for the benefit of the organization's members, their families, 
employees and others under the rules and eligibility requirements of the organization, as 
approved by the commission, provided, however, that if there is more than one 
horsemen's organization, the commission shall divide the amount available under 
205 CMR 149.04 evenly between the horsemen's organizations.  This amount shall be 
deposited by the Commission within five business days of the end of each month into a 
separate account to be established by each respective horsemen's organization at a 
banking institution of its choice.  Of this amount, the commission shall determine how 
much shall be paid annually by the horsemen's organization to the standardbred drivers' 
organization at the harness racing association's race track for health insurance, life and/or 
accident insurance or other benefits to active and disabled standardbred drivers under the 
rules and eligibility requirements of that organization. 

(b) The commission shall make distributions from the race horse development fund or a 
race horse development fund escrow account created under 205 CMR 149.03 because of a 
horse racing association as follows, in accordance with M.G.L. c. 23K, § 60 and 205 CMR 
149.00: 

1. 80% of the funds approved by the commission shall be paid weekly to a horse racing 
association. If there is more than one horse racing association such funds shall be 
divided between the horse racing associations at the discretion of the commission.  Such 
funds shall be paid into a separate, interest-bearing purse account to be established by the 
horse racing association for the benefit of the horse racing horsemen.  The earned interest 
on this account shall be credited to the purse account and shall be combined with 
revenues from existing purse agreements to fund purses for live horse races consistent 
with those agreements, with the advice and consent of the horse racing horsemen. 
2. 16% of the funds approved by the commission shall be deposited by the Commission 
into an account for the benefit of the Massachusetts Thoroughbred Breeding Program 
authorized by the commission. 
3. 4% shall be used to fund health and pension benefits for the members of the 
horsemen's organizations representing the owners and trainers at the horse racing 
association's race track for the benefit of the organization's members, their families, 
employees and others under the rules and eligibility requirements of the organization, as 
approved by the commission provided, however, that if there is more than one 
horsemen's organization, the commission shall divide the amount available under 
205 CMR 149.04 evenly between the horsemen's organizations.  This amount shall be 
deposited by the Commission within five business days of the end of each month into a 
separate account to be established by each respective horsemen's organization at a 
banking institution of its choice. Of this amount, the commission shall determine how 
much shall be paid annually by the horsemen's organization to the thoroughbred jockeys' 
organization at the horse racing association's race track for health insurance, life and/or 
accident insurance or other benefits to active and disabled thoroughbred jockeys under 
the rules and eligibility requirements of that organization. 
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149.04: continued 

(c) The commission may distribute less than the entire amount of the funds in 205 CMR 
149.04(4)(a)1. and (b)1. if the commission determines in its sole discretion that such 
distribution shall be beneficial or if a lesser amount is requested by the harness racing 
association or the horse racing association.  Funds under 205 CMR 149.04(4)(a)1. or (b)1. 
that remain after payment by the commission under 205 CMR 149.04 shall remain in the race 
horse development fund and shall be available for payment in future years in the 
commission's discretion, after applying the determination of race horse committee regarding 
allocation between harness racing and horse racing. 

(5) If the commission awards a license to a harness racing association, after placing the funds 
in escrow pursuant to 205 CMR 149.03 the commission may transfer funds to that harness racing 
association, for use in accordance with M.G.L. c. 23K § 60 and 205 CMR 149.00, from any race 
horse development fund escrow account then in existence that was created under 205 CMR 
149.03. 

(6)  If the commission awards a license to a horse racing association after placing the funds in 
escrow pursuant to 205 CMR 149.03 the commission may transfer funds to that horse racing 
association, for use in accordance with M.G.L. c. 23K § 60 and 205 CMR 149.00, from any race 
horse development fund escrow account then in existence that was created under 205 CMR 
149.03. 

(7)   The commission may, upon the recommendation of the horse racing committee, transfer all 
or a portion of the funds held in a race horse development fund escrow account to any one or 
more harness racing associations or horse racing associations for distribution in accordance with 
M.G.L. c. 23K, § 60, and 205 CMR 149.00. 

REGULATORY AUTHORITY 

205 CMR 149.00:  M.G.L. c. 23K, §§ 2, 4(37), 4(38), 5, 7, 60; c. 128A, §§ 1, 2, 3, 9 and 9B. 











































 

 
Stephen Crosby 
Gayle Cameron 
Lloyd MacDonald 
Bruce Stebbins  
Enrique Zuniga 
 
Massachusetts Gaming Commission 
101 Federal Street 
12th Floor, 
Boston, MA 02110 
 
 
 
Dear Chairman Crosby and Commissioners, 
 
We hope this letter finds you well.  We submit this document in response to a conference call that 
took place on Tuesday, March 27, 2018 with certain members of the MTBA Board of Directors and 
certain staff of the MGC. The call, as you know, was initiated by the MTBA in response to a 
meeting between certain individuals and your staff, where a vision of how MTBA should govern 
was offered. We are gravely concerned that false and misleading information has been 
perpetuated not only at this meeting, but in certain circles including our Board meetings and on 
social media with the intent to oppose and discredit our programs and initiatives that have proven 
successful during the last three years.  Therefore, we have asked that this response, be placed at 
your disposal for review before the scheduled meeting on March 29, 2018 when a discussion of 
the restricted MA Bred races at Finger Lakes will be addressed. 
 
As a review, in 2015, the MTBA, a non-profit organization with a Board of Directors created by 
statute to govern the Massachusetts thoroughbred breeding program, was given legislative 
approval to run races restricted to MA bred horses at out of state racetracks. This step has been 
essential to our survival especially in the past few years.  Additional legislative approval was given 
to allow the MTBA to pay awards to owners, breeders and stallion owners of MA bred horses 
wherever they compete. We were the first breeding program to institute this innovative policy of 
offering awards to state bred horses who run anywhere in the country. New Jersey has recently 
adopted a similar policy. Currently, a thoroughbred bred in Massachusetts can run anywhere in 
the country and generate up to 70% of additional money added to the race purse (30% to the 
owner, 25% to the breeder, and 15% to the stallion owner).  
 
Due to these two statutory initiatives of the MTBA (the ability to pay awards to MA breds running 
in non-restricted races in and out of state and the ability to have a MA bred restricted race 



program both in and out of state), the program has provided opportunity for MA breeders, owners 
and stallion owners to earn millions of dollars.  Most of these dollars, regardless of where the 
races have been run, have been given back to MA residents that have supported the program by 
breeding, racing and owning MA bred horses. In addition, the value of MA bred horses has 
increased by private sale and via the claim box.  
 
In addition, draft legislation currently under consideration also includes other key issues to further 
enhance the Massachusetts thoroughbred breeding program. These include a temporary waiver of 
the mare breed back rule due to the lack of commercially attractive resident stallions, a bonus 
award plan to reward mare owners who bring their mares to foal in MA, and an accredited 
registration program for other state bred horses that reside in Massachusetts for a continuous 
period of six months at any time from weaning to July of their two-year-old season to support MA 
farms and agriculture. These accredited bred horses would be eligible for a series of accredited 
bred restricted races and would be further eligible for a reduced level of bonus award payments. 
 
The MTBA board has a clear vision of the path forward. We have consulted with and received the 
counsel of industry leaders from other highly successful state bred programs. Despite our 
optimism, our task has been made much more challenging due to the steep cuts recommended by 
the HRC and adopted by the commission which has reduced our funding at the time of most need, 
the absence of a permanent place to race in Massachusetts, as well as a myriad of other factors, 
some of which are addressed in this letter.  
 
The following is a point by point discussion of our program’s highlights and responses to concerns 
that have been raised recently. 
 
RESTRICTED RACES: 
 
The MTBA has traditionally run a series of stake races throughout the summer at Suffolk Downs 
which are restricted to MA breds. From 2015 – 2017, these races have taken place during the 
festival weekends. Without a racetrack in the Commonwealth at which to prepare our horses for 
these stake races, the MTBA board, upon receiving legislative assent, proposed a series of 
restricted MA bred races in order that our horses would be physically fit and well prepared for the 
stakes season and to allow them to compete against other MA breds.  
 
RESTRICTED RACE FUNDING: 
 
The MTBA board takes our fiduciary responsibilities very seriously. Our accountant, continuously 
reviews our funding levels and advises the board as to the number of stakes/restricted races that 
we can include in our annual programs. Our purse structure and bonus award program are 
constantly monitored to ensure that we do not have any unfunded mandate. Our restricted 
program for 2018 has been substantially reduced from 2017 levels due to the cuts to our funding. 
 
WHY FINGER LAKES RACETRACK: 
 



When Suffolk Downs closed in 2014 leaving our horsemen without a racetrack or a training facility, 
our fellow horsemen at the Finger Lakes HBPA reached out to us with offers of assistance in 
providing stall space and training facilities. For many of our horsemen, Finger Lakes was a good 
option as it offered similar type of competition to Suffolk Downs, low costs of operation, easy 
access to New England and excellent training facilities, including main track, training track, 
multiple equine exercise machines and an equine swimming pool. Over 90% of the MA bred racing 
stock are stabled at Finger Lakes. The remaining are scattered among other racetracks in Ohio, 
Florida, Delaware, Louisiana and Maryland. The ONLY logical location to host our restricted races 
was Finger Lakes. The Finger Lakes HBPA, Track Management and the New York State Gaming & 
Wagering Board all endorsed our program, and it has been a great success! 
 
The MGC mandates that all racetracks within the state receive NTRA safety accreditation in order 
to ensure the safety of our equine athletes, Jockeys, exercise riders, pony people and gate crew.  
 
Finger Lakes has NTRA accreditation. 
 
RESTRICTED RACES AT OTHER RACETRACKS: 
 
In 2017, at the suggestion of some MTBA members and commission staff, the MTBA appropriated 
funding for a MA bred race to be held at Delaware Park, even though there were not sufficient 
horses in the region to fill such a race. As the MTBA board suspected, the race did not attract 
sufficient entries despite it being carried over for five race cards until Delaware eventually 
dropped the race.  
 
While on the crucially important subject of safety, we would like to correct the erroneous and 
false information being disseminated by certain individuals that consideration should be given to 
mandating that the MTBA program be moved from Finger Lakes to Delaware because Delaware 
provides a safer racing and training surface.  The Jockey Club Equine Injury database statistics 
clearly show that Finger Lakes has substantially less catastrophic/fatal injuries than Delaware Park. 
 
Furthermore, from a purely practical point of view, Finger Lakes opens for training each year in 
early March, thereby giving horsemen ample time to condition their horses for the summer stakes 
schedule in Boston. Delaware Park does not open until late April. We also reached out to other 
tracks to determine if they would accommodate restricted races for MA breds.  Each of these 
tracks declined our offer or requested that we hold the entire program at their track.  
 
BONUS AWARDS: 
 
The MTBA pays bonus awards for MA bred horses that finish 1-2-3 in open races at any racetrack 
in the country. Current bonus rates are Owner 30%, Breeder 25%, Stallion Owner 15%. Together 
this can be up to a 70% increase in purses won in open (races not restricted to MA breds) races 
across the country. These bonuses apply to horses who finish in first, second or third place. 
 



A few individuals advocate abandoning the restricted race program and increasing bonus award 
percentages. This proposal would not work, and would not be supported by the MTBA, for the 
following reasons, among others. 
 

a. The vast majority of our state bred horses simply cannot compete in open competition 
except in lower level claiming races. If they cannot finish 1-2-3, the possibility of bonus 
awards, however large the percentage, is moot. Historical annual award statistics show 
very little money is paid out on open race purses due to MA breds finishing worse than 
third in most cases.  

b. Owners/breeders who run a MA bred horse in a low level claiming race against open 
competition in the spring risk the horse being claimed by those knowing full well that the 
horse can potentially earn substantial purses during the summer stakes program. 

c. Without the restricted race program, the majority of MA bred horses cannot be prepared 
for the stakes program, unless you run them in races where they are uncompetitive 
(deleterious to the horse, both mentally and physically) or risk losing your investment from 
a claim.  

 
In 2015 - 2017, The MTBA has made over 545 individual purse/bonus payments to owners, 
Massachusetts breeders and stallion owners. 
 
Of the 26 Stakes races run 2015 – 2017, 24 of the 26 were won by horses owned by 
Massachusetts residents. A total of $1,050,000 in purses returned to the Commonwealth. 
 
The MTBA has carded 25 races at Finger Lakes restricted to MA bred horses in 2015 – 2017. 21 of 
these races were won by horses owned by Massachusetts residents. A total of $343,800 in purses 
returned to the Commonwealth. 
 
The purse data referred to only applies to races WON by horses owned by Massachusetts 
residents. If you extrapolate the data for all purses earned by MA bred horses in Stake and 
restricted races in the period 2015 – 2017 over 90% of all purses were returned to 
Commonwealth residents. 
 
In conclusion, the individuals that approached the MGC privately, apparently did so to further an 
agenda about which they have been unable to persuade fellow breeders, through the MTBA Board 
of Directors. The board must defend its statutorily conferred rights to govern the breeding 
program for the benefit of all MA breeders and for the future of the program as we deem 
appropriate.  
 
On behalf of the MTBA Board of Directors,  
 
Sincerely,  
 
 
George F. Brown 
Chairman of the MTBA 



 
Cc:  Dr. Alex Lightbown 

Catherine Blue 
Edward Bedrosian 



 

 

MGL Chapter 128 (2) (g) 

 

 

 

(g) Promote, develop and encourage through the Massachusetts Thoroughbred Breeding Program, 
the breeding of thoroughbred horses in the commonwealth by offering cash prizes to breeders of 
such horses in the following manner: the Massachusetts Thoroughbred Breeders Association, Inc. 
shall from time to time in consultation with the chairman of the racing commission and the program 
manager for the equine division in the department of agriculture set the percentages for bonuses to 
be awarded to the breeder of a Massachusetts bred thoroughbred horse, of the purse monies won 
by said thoroughbred horse in any pari-mutuel running horse race if said horse finishes first, second 
or third; the percentage for a cash prize to the owner of the stallion, at the time of service to the dam 
of such purse winner; provided, however, that (i) the stallion stood the breeding season of February 
through June in the commonwealth, (ii) the horse finishes first, second or third, and (iii) said stallion 
is registered with the department of food and agriculture; the percentage for a cash prize for the 
purse monies won by said thoroughbred horse in any unrestricted or restricted pari-mutuel running 
horse race held within or outside of the commonwealth to the owner of a Massachusetts bred horse 
if said horse finishes first, second, or third. 

  The Massachusetts Thoroughbred Breeders Association, Inc. is further authorized to pay cash 
purses for stakes races to be limited to Massachusetts bred thoroughbred race horses from the 
Massachusetts thoroughbred breeding program at licensed pari-mutuel race meetings authorized by 
the state racing commission. Such races may be betting or non-betting races and may or may not be 
scheduled races by the licensee conducting the racing meeting. Purse monies paid by the 
association under this section may be in such amounts as the association shall determine and may 
be the sole cash purse for such races or may be supplemental to the cash purses established by the 
licensee; provided, however, that no person, partnership, corporation or group of persons may 
receive more than five thousand dollars as a cash prize breeder's award from the association for an 
individual horse race within the commonwealth. 

  No person shall be eligible for the prizes provided herein unless the following standards are met: 

  (1) The foal of a thoroughbred mare that drops said foal in the commonwealth and is bred back to 
the Massachusetts registered stallion shall be Massachusetts bred; or 

  (2) The foal of a thoroughbred mare who resides in the commonwealth from the fifteenth day of 
October of the year prior to foaling, and continues such residence until foaling and foals in the 
commonwealth shall be Massachusetts bred. 

  (3) In either the case of subparagraph (1) or (2) each thoroughbred foal dropped in the 
commonwealth shall be registered with the Jockey Club and the department of food and agriculture. 

  (4) Prior to the first day of September of each year, each person standing a thoroughbred stallion in 
the commonwealth at either private or public service shall file with the department of food and 
agriculture: (a) a list of all thoroughbred mares bred to such stallion in that year; and (b) a verified 
statement representing that said stallion stood the entire breeding season in the commonwealth. 

  The Massachusetts Thoroughbred Breeders Association, Inc. is hereby further authorized to 
expend up to eight percent of the amount received each fiscal year for said program for advertising, 



marketing, promotion, and administration of the thoroughbred breeding program in the 
commonwealth. 

[ Fifth paragraph of subsection (g) effective until April 13, 2017. For text effective April 13, 2017, see 
below.] 

  The state auditor shall annually audit the books of the Massachusetts Thoroughbred Breeders 
Association, Inc., to insure compliance with this section. 

[ Fifth paragraph of subsection (g) as amended by 2016, 463, Sec. 34 effective April 13, 2017. For 
text effective until April 13, 2017, see above.] 

  The state auditor shall audit the books of the Massachusetts Thoroughbred Breeders Association, 
Inc., to ensure compliance with this section, in accordance with generally accepted government 
auditing standards, as often as the state auditor determines is necessary. 
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