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Caesars Sportsbook Sports Wagering Quarterly Report – Q2 2024

Revenue:

Q1 2024* Q2 2024

Month Total SW 
Revenue

MA SW Taxes 
Collected

Handle Month Total SW Revenue MA SW Taxes 
Collected

Handle

January 1,088,507.79 206,569.16 5% April 712,756.06 132,734,.21 4%

February 688,719.09 118,014.06 4% May 1,582,168.08 306,536.02 8%

March 1,352,696.41 258,073.28 5% June 32,050.20 0 0%

TOTALS 3,129,923.29 582,656.50 5% TOTALS 2,326,974.34 435,952.67 4%

*Q1 2024 has been updated and reflected in Q2 2024 presentation. 

Presenter Notes
Presentation Notes
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Caesars Sportsbook Sports Wagering Quarterly Report – Q2 2024

 Workforce / Workforce Diversity

• We embrace diversity and aim to create a diverse workforce of Team Members in which all are celebrated as 
individuals and supported by equitable policies and a culture of inclusion. Our policies and processes 
throughout the organization are designed to encourage the broadest possible diverse representation in our 
Company and ensure each has the opportunity to succeed.

• We’ve set goals to achieve full gender and racial parity across our organization in accordance with the 
following commitments by 2025:

• Women: 50% of leadership roles* held by women within both the mid-level and senior leadership 
populations.

• Racial/Ethnic: 50% of leadership roles* held by people of color. We also commit to increasing the 
representation of people of color in senior leadership by 50%.

• Our commitment to these goals remains solid; as we grow our organization going forward, we will ensure our 
recruitment and Team Member development processes are aligned behind our stated goals. We plan to achieve 
our DEI goals through a range of actions that include reinforcing our DEI culture across all communications and 
training channels, ensuring equitable access to development programs for Team Members and ensuring our 
hiring practices continue to create opportunities for Team Members of all identities and backgrounds.

*Leadership roles include supervisors and above. Mid-level leadership roles include supervisors and managers. Senior leadership roles include 
Directors, Vice Presidents, Senior Vice Presidents and C-Suite Targets cover direct employees in the U.S.
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Caesars Sportsbook Sports Wagering Quarterly Report – Q2 2024

Workforce / Workforce Diversity 

*Reporting process has been updated and reflected in Q2 2024 data. 
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Caesars Sportsbook Sports Wagering Quarterly Report – Q2 2024
Vendor / Supplier Spend / Supplier Diversity

Q2 2024 Overview of Total Spend, including any MA Spend/Impacts

 The below statistics are anticipated company-wide vendor spend statistics for Q2 2024, which 
are not yet validated.  Q3, Q4 of 2023 and Q1, 2024 statistics have been validated and 
updated accordingly. This data is reflective of the company's total spend at all properties. The 
subsequent Diversity spend percentages are based on total addressable spend dollars. 

*Addressable spend does not include taxes, utilities and some highly regulated gaming trade sectors defined as addressable.

2023 Total Spend Diverse Spend Diversity %

23Q3 $1,010,632,247 $22,752,105 7.68%

23Q4 $1,063,725,692 $23,048,799 7.53%

24Q1 $1,020,933,524 $22,747,294 8.10%

24Q2 $986,256,676 $27,759,327 11.51%

 As you see above, we have had a dip in Total Spend as a company, but have been able to 
increase our Diversity spend during the same period from 8.10% in Q1 2024 to 11.51% in Q2 
2024.  The team continues to focus on improving our diversity inclusion in our non-regulated 
states, which has helped boost our overall companywide percentage.  
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Caesars Sportsbook Sports Wagering Quarterly Report – Q2 2024

Compliance
Play Management Responsible Gaming Reporting
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Caesars Sportsbook Sports Wagering Quarterly Report – Q2 2024

Responsible Gaming
Q2 2024
 

 Caesars participated in the following problem gaming activities in Q2 
2024:

 Participation/attendance at the MGC Conference on May 14, 2024 ;

 Renewal of Leadership Circle with the National Council on Problem 
Gambling. Renewal includes/supports the following: 
o Platinum Membership
o Awareness Programs: DEI Scholarship Program for National 

Conference
o Program Support: National Problem Gambling Helpline
o Conference sponsorship: Star-Spangled level (non-exclusive)
o Conference sponsorship: Safer Sports Betting Summit in 

PreConference Workshops (exclusive)
o Conference sponsorship: coffee break Thursday morning (non-

exclusive)           
o Program Support: Veterans affairs

MA VSE Enrollments
Q1 Q2 % Change
100 103 3%
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Responsible Gaming
Q2 2024
 

 $18,000 AGA/AGEM Golf Classic Sponsorship on May 8, 2024 (tournament 
benefitted the ICRG)
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Caesars Sportsbook Sports Wagering Quarterly Report – Q2 2024

Lottery Engagement

Caesars partnered with the Massachusetts Lottery to Celebrate Shark 
Week and National Lottery Week by displaying creative assets on our 
Massachusetts sportsbook application promoting the Lottery’s JAWS 
instant ticket ($10) and chance to win up to $1 million promotions 
throughout the month of July 2024.  
 



CAESARS EN
TERTAIN

M
EN

T
® | PRO

PRIETARY AN
D CO

N
FIDEN

TIAL
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Community / Outreach /Diverse Suppliers

Caesars Entertainment 
actively supports and 
participates in efforts in the 
advancement and 
development of small 
diverse-owned businesses 
to be business ready for 
corporate supply chains. 
Caesars is a strong ally and 
partner with the national 
certifying organizations for 
diverse-owned businesses, 
representing 507 businesses 
based in Massachusetts.  
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Caesars Sportsbook Sports Wagering Quarterly Report – Q2 2024

Questions and comments can be sent to:

 Kiersten Flint, SVP of Corporate Social Responsibility and Internal Communications, 
kflint@caesars.com

 Lisa Rankin, VP of Compliance & Licensing, lrankin@caesars.com

 David Schulte, VP of Procurement, DSchulte@caesars.com

 Carolene Layugan, Responsible Gaming Program Director, CLAYUGAN@Caesars.com

 Greg Shinbur, Dir of Diversity, Equity and Inclusion, GEShinbur@caesars.com

 Curtis Lane Jr., Digital Compliance Manager, curtis.lane@caesars.com 

mailto:kflint@caesars.com
mailto:lrankin@caesars.com
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