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134.04: Vendors  

 

(7) Qualification of New Qualifiers for Gaming Vendors – Primary.   

 

(a) No person requiring qualification pursuant to 205 CMR 134.04(4)(a) may 

perform any duties or exercise any powers relating to the position that said qualifier is 

seeking to assume for a Gaming Vendor – Primary licensee unless the person notifies the 

Bureau in writing within 30 days of appointment to the position.  Such notification shall 

be accompanied by a completed Key Gaming Employee - Standard Application Form.  

Following such notification and submission of the completed Form, the person may 

continue to perform duties and exercise powers relating to the position pending 

qualification.     

 

(b) A person with reason to believe that his or her new position with a Gaming 

Vendor – Primary may require qualification pursuant to 205 CMR 134.04(4)(a) shall 

notify the Bureau in writing within 30 days of appointment to the position.  Such 

notification shall be accompanied by a summary of the responsibilities and/or features of 

the position.  The Bureau shall determine whether the person shall be designated a 

qualifier pursuant to 205 CMR 134.04(4) and shall notify the person of such designation 

in writing.  Within 30 days of designation as a qualifier, the person shall submit a 

completed Key Gaming Employee – Standard Application Form.  Following submission 

of the completed Form, the person may continue to perform duties and exercise powers 

relating to the position pending qualification. 

 

(c) The Bureau shall review the Forms submitted by the new qualifier, as well as 

such other information that the Bureau may request, and, upon completion of its 

investigation, shall make a determination or recommendation to the Commission in 

accordance with 205 CMR 134.09(1)(c) whether the new qualifier meets the standards 

for suitability. 

 

(d) Upon notification by the Bureau of a determination that reasonable cause exists to 

believe the qualifier may not ultimately be found suitable, a gaming vendor licensee shall 

promptly remove the qualifier from his or her position until such time as the commission 

makes its final determination on suitability.    

  



 

 

 

 

134.12: Temporary Licenses 

 

(1) Temporary Licenses for Employees 

 

(a) Upon petition to the Ccommission by a gaming licensee, the Ccommission 

may issue a temporary license to an applicant for a key gaming employee license 

or, a gaming employee license, or a gaming vendor license if:  

 

1. the applicant for a key gaming employee license, or a gaming 

employee license, or a gaming vendor license has filed a completed 

application with the commission and has submitted all of the disclosure 

forms as required by the Division of Licensing; and  

 

2. the gaming licensee certifies, and the Ccommission finds, that the 

issuance of a temporary license is necessary for the operation of the 

gaming establishment and is not designed to circumvent the normal 

licensing procedures.  
 

(b) A temporary license shall  issue unless: 

 

1. A preliminary review of the Applicant shows that the Applicant is 

disqualified under one or more of the criteria listed in 205 CMR 

134.10(3); or 

 

2. A preliminary review of the Applicant shows that the Applicant 

will be unable to establish his or her qualifications for licensure under the 

standards set forth in 205 CMR 134.10(1) and 134.10(2). 

 

(c) Unless otherwise stated by the Ccommission, a temporary license issued in 

accordance with 205 CMR 134.12 shall expire six months from the date of its 

issuance and may be renewed, at the discretion of the Ccommission, for an 

additional six-month period.  

  

(2) Standard of Review. A Temporary license may be issued upon a finding that the 

license is reasonably likely to be issued upon completion of the investigation. 

 

(2) Temporary Licenses for Gaming Vendors 

 

(a) Upon petition to the commission by a gaming licensee, the commission 

may issue a temporary license to an applicant for a gaming vendor license if: 

 

1. the applicant for a gaming vendor license has filed a completed 

application with the commission and has submitted all of the disclosure 

forms as required by the Division of Licensing; and  



 

 

 

2. the gaming licensee certifies, and the Ccommission finds, that the 

issuance of a temporary license is necessary for the operation of the 

gaming establishment and is not designed to circumvent the normal 

licensing procedures.  

 

(b) A temporary license shall  issue unless: 

 

1. A preliminary review of the Applicant shows that the Applicant is 

disqualified under one or more of the criteria listed in 205 CMR 

134.10(3); or 

 

2. A preliminary review of the Applicant shows that the Applicant 

will be unable to establish his or her qualifications for licensure under the 

standards set forth in 205 CMR 134.10(1) and 134.10(2). 

 

3. Unless otherwise stated by the commission, a temporary gaming vendor 

license issued under this section shall expire upon issuance of the full license or 

upon suspension or revocation of the temporary license, and in any event no later 

than the term of the license as set forth in 205 CMR 134.16(1). 

 

 

********** 

 
134.16: Term of Licenses  

(1) Licenses and registrations issued in accordance with 205 CMR 134.00 shall be valid for 

the following terms:  

 

(a) Key Gaming Employees. Key Gaming employee licenses shall be for an initial 

term of three five years. The initial term of a key gaming employee license shall 

expire and be renewable on the last day of the month on the third fifth anniversary of 

the issuance date. Key gaming employee license renewals shall be for a term of three 

years.  

 

(b) Gaming Employees. Gaming employee licenses shall be for an initial term of 

three five years. The initial term of a gaming employee license shall expire and be 

renewable on the last day of the month on the third fifth anniversary of the issuance 

date. Gaming employee license renewals shall be for a term of three years.  

 

(c) Gaming Service Employees. Gaming service employee registrations shall be for 

an initial term of five years. The initial term of a Gaming service employee 

registration shall expire and be renewable on the last day of the month on the fifth 

anniversary of the issuance date. Gaming service employee registration renewals 

shall be for a term of five years.  

 



 

 

(d) Gaming Vendors and Gaming Vendor Qualifiers. Gaming vendor licenses and 

gaming vendor qualifier licenses shall be for an initial term of three years. The initial 

term of a Gaming vendor license and gaming vendor qualifier license shall expire and 

be renewable on the last day of the month on the third anniversary of the issuance 

date. Gaming vendor license and gaming vendor qualifier license renewals shall be 

for a term of three years.  

 

(e) Non-gaming Vendors. Non-gaming vendor registration shall be for an initial term 

of five years. The initial term of a Non-gaming vendor license shall expire and be 

renewable on the last day of the month on the fifth anniversary of the issuance date. 

Non-gaming vendor registration renewals shall be for a term of five years.  

 

(f) Labor Organizations. Labor organization registrations shall be for an initial term 

of one year. The initial term of a Labor organization registration shall expire and be 

renewable on the last day of the month on the first anniversary of the issuance date.  

 

(2) Notwithstanding 205 CMR 134.16(1), licenses and registrations issued in accordance 

with 205 CMR 134.00 may be issued with a conditional expiration date to coincide with any 

employment authorization issued by the United States which is less than the term of the 

license or registration. A license or registration that is issued with such a conditional 

expiration date may be extended upon the presentation of proof of United States citizenship 

or authorization to work in the United States beyond the previous expiration date. Provided, 

however, no expiration date shall be extended beyond the term for which such a license 

would have been issued in accordance with 205 CMR 134.16(1).  

(3) If a licensee or registrant has, in accordance with 205 CMR 134.17, made timely and 

sufficient application for a renewal, their license or registration shall not expire and the 

applicant shall remain in good standing until the Bureau has issued a decision on the 

application. If a renewal application is received after the renewal date and the license expires 

before the Commission issues a new license, the person shall not be employable nor conduct 

business with the gaming establishment until a new license is issued.  

(4) A license for a person for whom a positive determination of suitability was issued in 

accordance with 205 CMR 115.05(3) as part of the RFA-1 process and who filed an 

application in accordance with 205 CMR 134.08(23) in lieu lieu of the complete application 

for the position for which they seek licensure shall be issued nunc pro tunc to the date of the 
suitability finding.  

(5) All licenses and registrations issued in accordance with 205 CMR 134.00 shall be valid 

for employment with any Massachusetts gaming licensee.  

 

********** 

 

REGULATORY AUTHORITY 

 

 205 CMR 134: M.G.L. c. 23K, §§ 3, 12, 14, 16, 30 and 31 

 


